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Disclaimer

Important Notice

The purpose of this presentation is to provide general information about Fortescue Metals Group Limited ("Fortescue”). It is not recommended that
any person makes any investment decision in relation to Fortescue based on this presentation.

This presentation contains certain statements which may constitute "forward-looking statements". Such statements are only predictions and are
subject to inherent risks and uncertainties which could cause actual values, results, performance or achievements to differ materially from those
expressed, implied or projected in any forward-looking statements.

No representation or warranty, express or implied, is made by Fortescue that the material contained in this presentation will be achieved or prove to
be correct. Except for statutory liability which cannot be excluded, each of Fortescue, its officers, employees and advisers expressly disclaims any
responsibility for the accuracy or completeness of the material contained in this presentation and excludes all liability whatsoever (including in
negligence) for any loss or damage which may be suffered by any person as a consequence of any information in this presentation or any error or
omission therefrom. Fortescue accepts no responsibility to update any person regarding any inaccuracy, omission or change in information in this
presentation or any other information made available to a person nor any obligation to furnish the person with any further information.

Additional Information

This presentation should be read in conjunction with the 2013 Annual Report for the year ended 30 June 2013, the half year financial report at 31
December 2013 together with any announcements made by Fortescue in accordance with its continuous disclosure obligations arising under the
Corporations Act 2001.

Any references to reserve and resource estimations should be read in conjunction with Fortescue’s 2013 Annual Report which is available on the
Fortescue website. Fortescue confirms that it is not aware of any new information or data that materially affects the mineral resources and ore
reserves statement included in the 2013 Annual Report.

All amounts within this presentation are stated in United States Dollars consistent with the Functional Currency of Fortescue Metals Group Limited.
Tables contained within this presentation may contain immaterial rounding differences.




Building a World Class Company

Mature, reliable and competitive supplier

« Founded 2003
« First ore 2008
« Over 360mMt shipped to date

- Achieved 155mtpa
production rate

- Large and growing resource
base

» Unique culture drives success



Fortescue and productivity

Moving down the global cost curve

China Iron Ore Supply CFR Costs — May 2014 (including royalties & freight)
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National workforce productivity

Something needs to change!

Rising industrial dISpUtation

49,700 working days lost in 2007

289,500 days lost in 2013

Back to the DAC Old dayS




Australia’s Labour Productivity Growth

Value Added / Hour Worked Growth Average Change March 2008 - 2013

Ag riculture Recovery from drought 6.2

Construction

Retail trade

Professional and technical services
Rental/real estate

Wholesale trade

Transport

Arts and recreational services
Information, media and telcos
Finance and insurance
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Is there a sense of entitlement?
A perspective on fairness

Deckhand’s daily pay vs others

The MUA wants

a payrise to

$156,000 é ! ! é
N1

and to work a U

maximum of 4.5

months a year Police Chief
Soldier Midwife Officer Nurse GP MUA Justice

$180 $211 $295 $342 $834 51012 $1468

7.2014 pdf
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If a strike goes ahead
It won’t just be a “big mining company” that gets impacted

- Impacts on people
hardest to predict

- Cashflow stops when
shiploaders stop

« Who do our IR laws protect?



Impacts widen quickly beyond Fortescue

Every day of strike action impacting Fortescue costs taxpayers...

$80m — [l Federal Company Tax
@ 7 Days
| Fortescue
phn The New Force in Iron Ore @ 4 Days
© -
$40m —
LOST V. V: PV V.V . V.V"Y. WA State Royalties
$20 > 2 §168m 7 Days
; e $9.6m 4 Days
$2.4m 1 Day

1 Day 2 Days 3 Days 4 Days 5 Days 6 Days 7 Days

9 g.c)




Royalties stop flowing when shiploaders stop
Budget pressure worsened

A 1 day strike affecting Fortescue and BHP will blow a

S7million

hole in the Western Australian budget

Based on lost revenue to Fortescue and BHP of $100m per day




Here’s how it hurts

The homeless

That’s money that could be spent on

A three day strike will cost $21m =
Every dollar the Government has

allocated to helping the homeless
inFY15




Here’s how it could impact

That’s money that could be spent on

A three day strike will cost $21m =
1.3 Primary Schools

Source: http://www.ourstatebudget.wa.
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The damage to our international reputation

Can’t be undone




Canary in the Coal Mine

Production swamped by Indonesia and U.S. producers

United States, 1.6 Colombia, 2.8
South Africa, -0.6

Indonesia, 17.0 Colombia, 20.8 United States, 13.7

Australia, 15.7

) South Africa, 4.9
Australia, 29.3 Indonesia, 27.4

Russia, 1.6

2013-15 supply growth by country 2015-18 supply growth by country

Source: Citi Research



2014 Coal Mine Closures and Production Cutbacks

Mine Closure/Cutbacks Company Jobs
Newlands Northern coal Glencore Xstrata 50
Wollongong Coal Gudjerat NRE 47
Rail Workshops Aurizon 480
Newcastle Waratah Arium 120
lllawarra Coal BHP Billiton 36
Ravensworth coal mine Glencore Xstrata 120
Integra Coal Complex Vale 500
Drayton Coal Mine Anglo 500
Saraji Coal Mine BMA 230
Hail Creek Coal Mine Rio Tinto Unknown
>2.500

15 g.c)




Summary

Our nation needs to move to a merit-based workplace system

«  Monopoly power has economic and social costs

- We have to earn our place in the world:
— as workers
— as companies
— as a nation

- anew approach to fairness is needed




Fortescue

The New Force in Iron Ore
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